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Rating Definitions @

A combination of ratings per

Lo Ferformance Area where;

AlZero Tolerance izsue was identified [see Immediate actions are
arnfori B5C] Systermn Manual Part V — Annex required, The amfori
Zero Tolerance | 5: amfori BSC) Tero Tolerance Protocol] BSCI Zero Tolerance
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Producer : Anji Leisa Furniture Co., Ltd

DBID : 399592 and Audit Id : 206081
Audit Type : Follow-up Audit

Audit Date : 17/03/2021

amfori ()

Trade with purpose

BSCI

Main Auditee Information @

Name of producer :

Aniji Leisa Furniture Co., Ltd

DBID number : 399592
Audit ID : 206081
Address : Floor 4-5, No.1 Plant, Beishan Industrial Zone, Xiaoyuan Subdistrict, Anji County Huzhou
Province : Zhejiang Country : China
Management Representative : Guangxi Zhu
Contact person: Guangxi Zhu Sector : Non-Food
Industry Type : Construction Product group : Furnitures
Product Type : Gaming chair, office chair, etc.
.
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Producer : Anji Leisa Furniture Co., Ltd

-
DBID : 399592 and Audit Id : 206081 Audit Date : 17/03/2021 a mfo " @ BSCI

Audit Type : Follow-up Audit Trade with purpose

Audit Details @

Audit Range : [J Full Audit [<] Follow-up Audit

Audit Scope : [ Main Auditee ] Main Auditee & Farms

Audit Environment : [<] Industrial ] Agricultural ] Small Producer
Audit Announcement : [ Fully-Announced [] Fully-Unannounced ] semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : C

Need of follow-up : Yes If YES, by : 17/03/2022

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA 5 PA 6 PAT7 PA 8 PA 9 PA 10 PA 11 PA 12 PA 13

e A A A B B A A A A A A A

Executive summary of audit report

Aniji Leisa Furniture Co., Ltd is located at Floor 4-5, No.1 Plant, Beishan Industrial Zone, Xiaoyuan Subdistrict, Anji County, Huzhou, Zhejiang, China.
Based on the interview with management & workers and onsite observation, this site address is covered by the registration address in the business license.
The company started their operations on June 15, 2018 at the current location. The factory's local name is “% % i % 2 LA BR /A 7
(91330523MA2B4PAQT7G)".

The auditee rented 4F&5F of one 5-storey mixing building, used as office, production site and warehouse. The total size was about 2,000 square meters.
Related lease contract was provided for review. All other areas in the same compound were used by the landlord. Different factories had different
management systems, etc. And products were different. No dormitory or canteen was provided by the factory. Workers all lived 1,000 meters to 2,000
meters near the factory, lived at home or rent a house, about RMB200 to RMB300 per month. They all had meals at home.

There were total 48 employees, including 27 males and 21 females in the factory according to worker roster, site observation and the interview with
management and workers. There were 38 production employees, 5 other employees (including quality control, warehouse workers and sales) and 5 non-
production employees (including management employees and office staff). No children or young workers worked in the factory. The youngest employee
was over 20 years old, who was born on June 25, 2000 and started the work in the factory on March 2, 2020. 79.17% employees were migrant workers
and all employees were hired by the factory directly. There was no Trade Union or worker committee available in the factory, but there was one worker’s
representative elected by workers.

The main products manufactured by the factory were gaming chair, office chair, etc. The main production processes including cutting, sewing, gluing,
woodworking, gunning, assembly, finishing and packing, etc. The main production machines and equipment including 1 cutting machine, 2 drilling
machines and 26 sewing machines, etc. The peak months were not obvious in the factory currently.

The inspection documents for completed building construction project and fire license of the factory building were provided for review. Concerning the fire
safety management, the building owner obtained the Fire Inspection Certificate from local Fire Brigade with the number % /ATHR &% (2019) #00445-.
Based on documents check, site observation and interview, fire safety was managed effectively.

The auditee had established health and safety committee and conducted risk assessment. The relevant policy and procedures were available for review.
The trainings including joint fire drills and evacuation exercise were provided to workers regularly. Emergency exits fulfilled the legal requirements and were
marked legibly for easy evacuation during emergencies, and they were kept open during the audit. Evacuation plans were posted inside plant and
emergency lights were installed at all of the designated places of the floor and staircases. Enough firefighting equipment, such as, fire extinguishers,
hydrants and alarms were installed in place, maintained by regular checks and kept in good condition, which were also confirmed by onsite check and test
randomly during the audit.

Attendance records from March 2020 to the audit day and payroll records from March 2020 to February 2021 were reviewed in this audit. By cross
checking those records, production records and interviews with the management, workers and worker representative, no inconsistency on working hours
was identified during the audit. All workers worked in one shift from 8:00 to 17:00 with 1 hour lunch break from 11:30 to 12:30 in winter season (from
October to April) and 7:30 to 17:00 with 1.5 hours lunch break from 11:30 to 13:00 in summer season (from May to September). Workers worked overtime
work at night for 2 hours from 18:00 to 20:00 and 3 to 4 nights per week, but they always had one day off per week. Fingerprint attendance machine was
used for recording check in/out time and all employees should record their working time when they entered and exited the facility.

All employees’ wages were calculated by hourly rate and the lowest basic wage was RMB16.5 per hour equal to RMB2,871 per month in all selected
months, which was higher than the local legal minimum payment requirement (RMB9.54 per hour equal to RMB1,660 per month since December 1, 2017).
For overtime premium, 150% and 200% of basic wages were paid to employees for their overtime hours on workdays and rest days respectively, and no
overtime was arranged on statutory holidays. The auditee provided the information on fair remuneration scan for review. Based on the provided payrolls,
the lowest normal wage for workers was RMB2,87 1/month, which was more than the local living wage (RMB2,002/month) calculated by the auditee.

The factory's social insurance coverage was insufficient, social insurance receipts from February 2020 to January 2021 were provided for review. As the
social insurance receipt of the latest month (January 2021), 44 out of 47 (around 93.62%) employees not retired yet had been covered by retirement,
unemployment, medical, work-related injury and maternity insurance. All other employees were not provided with commercial insurance. There was no
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Producer : Anji Leisa Furniture Co., Ltd

-
DBID : 399592 and Audit Id : 206081 Audit Date : 17/03/2021 a mfo " @ BSCI

Audit Type : Follow-up Audit Trade with purpose

temporary, dispatch employee or retiree, only one new employee was hired in March 2021. The reason of other employees did not purchase social
insurance was that they wanted to make more money and were not willing to take part of their wage to purchase social insurance.

6 employees were interviewed, including 4 males and 2 females. Interviewees were satisfied with the working condition and management system in the
facility. The facility management and workers (representative) showed a positive attitude to this audit during the whole process. The audit was basically
fulfilled according to the audit plan sent prior to the audit. At the end of the audit, all the findings were accepted by the auditee. The performance areas that
needed improvements were as follows: PA1-2, PA5-7 and PA12. No other serious issue was noted in this audit.

Remark:

1. There was no agency, contractor or collective bargaining agreement used by the auditee, which makes these documents not applicable. Also, no
government waiver was obtained currently, which makes the waiver not applicable.

2. No employee was affected by COVID-19. Also, the production was not affected by the epidemic situation in recent 12 months. Workers were paid as per
legal requirements and they were all provided with social insurance as legal requirement if wanted. The auditee provided masks for all employees for free.
The auditee took employees’ temperature each day and recorded them. Also, they disinfected all areas of the factory each day. (#COVID19)

3. The audit was conducted by Amy Li. APSCA registration number: RA21703889
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Producer :
DBID : 399592 and Audit Id : 206081

Anji Leisa Furniture Co., Ltd

Audit Date : 17/03/2021

Audit Type : Follow-up Audit

amfori ()

BSCI

Trade with purpose

Ratings Summary @

Auditee's background information

Auditee's name : Aniji Leisa Furniture Co., Ltd Legal status : Limited Company
Local Name : REHEEFEXRAARAA Year in which the auditee was founded : 2018
(91330523MA2B4PAQ7G)
Address : Floor 4-5, No.1 Plant, Beishan Industrial Contact person (please select) : Guangxi Zhu
Zone, Xiaoyuan Subdistrict, Anji County
Province : Zhejiang Contact's Email : 1366694780@qqg.com
City : Huzhou Auditee’s official language(s) for written Chinese
communications :
Region : North East Asia Other relevant languages for the NONE
auditee :
Country : China Website of auditee (if applicable) : NONE
GPS coordinates : 30°41' 17"N, 119°36'27"E Total turnover (in Euros) : 10000000.00
Sector : Non-Food Of which exports % : 100.00
Industry : Construction Of which domestic market % : 0.00
If other, please specify : Production volume : 80,000 sets per year
Product Group : Furnitures Production cost calculation : Yes
If other, please specify : Lost time injury calculation cost : No
Product Type : Gaming chair, office chair, etc.
Auditee's employment structure at the time of the audit
Total number of workers : 48 Total number of workers in the production unit to be monitored (if applicable) :
MALE WORKERS FEMALE WORKERS
Permanent workers 27 21
Temporary workers 0 0
In management positions 2 1
Apprentices 0 0
On probation 0 0
With disabilities 0 0
Migrants (national citizens) 21 17
Migrants (foreign citizens) 0 0
Workers on the permanent payroll 27 21
Production based workers 22 16
With shifts at night 0 0
Unionised 0 0
Pregnant - 0
On maternity leave - 0
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Producer : Anji Leisa Furniture Co., Ltd .
DBID : 399592 and Audit Id : 206081 Audit Date : 17/03/2021 amforl @ BSCI

Audit Type : Follow-up Audit Trade with purpose

Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

1- Followup Audit [Audit Id - 206081] Audit Date: 17/03/2021 PA Score: D Deadline date:16/03/2022|

GOOD PRACTICES:
None.

AREAS OF IMPROVEMENT:
The auditee appointed Guangxi Zhu/Manager as management representative to implement amfori BSCI requirements, including developing
social compliance procedures, following up audit findings report, administrating the grievance mechanisms and identifying the laws and
regulations, etc. Periodical internal audit and management review procedures were established in the audited factory. The auditee conducted
internal audit (January 7, 2021) and management review (February 25, 2021). The auditee established procedures to collect and update relevant
laws (labor, ethic, EHS, etc.) according to the amfori BSCI Code of Conduct. This follow-up audit conducted on March 17, 2021: The last audit
findings were not corrected:
L) AR AL ER A BAE N B AT amfori BSCIRIZESK, @& T Attt 2 SHERIRRS, BRBEFTR S AR, AR W LA R
SINEHRANE IS . T A RS T e W R A o R BT e AR SO . 0 I7E20214F1 H 7 H LAK 20214F2 H 25 H I J 9 e AU B pF el . 1) AR
amforiBSCIIAT AHEN S 7 WCARFISE R 755 1., TEAE, FRBE, (@R famiiisg. 2021E3 A7 SR s iR R YOI R s

1.1 -  This follow-up audit conducted on March 17, 2021: The last audit finding was not corrected: Based on satisfactory evidence, it was noted that the

social accountability management system was established in the factory. However, part procedures were not operated effectively, they did not
have effective corrective/preventive action plans for the existing findings yet, also did not communicate related procedures to related parties to
make sure they understand and execute related procedures, which resulted in the findings identified on PA1-2, PA5-7 and PA12. For example, in
PAB, the auditee had established related working hour procedure, and appointed manager (Guangxi Zhu) to take responsible for it, however the
working hour procedure was not communicated to direct production department sufficiently, and there is no corrective action plan for exceeding
overtime issue currently, overtime was not controlled.
202143 AT SIRBEE L, AIRIA AR B TR IR, T @R R . MR BA A ROSAT, EFX A I i R B A 2401
A IETBTHEIE, B SRR T A B0, B R AR R IR . S ETEPA1-2& 5-7& 12X SR BRI . flan, FEE/SEsy, T A
SEARRIITARR B RRT, A EITMABEOER) 75T, (ER TR B M ATV, H At IR 77 T R ok, B
I [E) A A5 B

1.4 -  This follow-up audit conducted on March 17, 2021: The last audit finding was not corrected: Based on satisfactory evidence, employees’ overtime
exceeded law requirement in most selected months (August of 2020, November of 2020), which was resulted from unreasonable production
planning. The factory did not organize its workforce capacity to meet the expectations of the delivery orders or contracts.
20214E3 A7 SR %, AT IR BUR B5GE . R TR OIESR , 53 TAERHDAX iR A 4 (2020.8,2020.11) , ANBERT [ T VA bR, 2 H T
T I E B AR =R S0 . )RR EE S AU RE LRI SRR OR A 5 58 S A R T

Remarks from Auditee:

Full Audit [Audit Id - 175986] Audit Date: 31/03/2020 PA Score: D Deadline date:30/03/2021
Good practices

None
IAreas of improvement

The overall observation shows that the auditee had established a management system to ensure daily operations work in line with BSCI conduct of
code, social responsibility policy was issued. The BSCI COC in local language was posted on the notice board in the factory. Mr. Zhu Guangxi /
Factory Manager was responsible that the BSCI social requirements. The COC and TOI were signed before this audit. The factory had established
four manuals and 54 program files, internal audit and management review were conducted by auditee. Company had communicated the social
compliance code with its significant suppliers by providing the copy of BSCI code of conduct to them, the auditee manages its business relations in
a responsible manner, the most recent assessment was conducted in Jan 2020. However, based on satisfactory evidence, the main auditee did not
fully respect this principle, gaps were identified in implementation:
BARWSREL GG L) S VR RS, MR HRZE LESBSCHT MHEN —5, L) @ T HS5HEBCE. T URIMBSCHT A1 sk 1E
TJ AR SR L. BOEE KA ITBSCIHE & TR R, 1) EiFHHTC.2 ¥ BSCI COCHMITOl. T.J % . T WUAFMAMSANEF M, T Wik
FAT T ARV EVPET . ) K BSCUT HEIN Ak 4 1 H LA R I/ ST AT A E N T T AT T VAE, A R R 7 A SRS ¥ O 3 R A 55 0%
F, BOL—RIEIE20204F1 H AT . B2, FET4 NI MiEds, ESEaT% 05 34T 56 A B d X AN JEU, fE P AT AR A7 7E LR 2586

1.1 - It was noted that the auditee had established a Social Management System, but the management system was not operated effective, for example,
on-site occupational health and safety operations need to be improved, and the workforce capacity in the auditee was not assessed, occupational
health management, Protection of the Environment, etc.
2RI L) BSCIA & BRI, HRBARIASIIPAT, LI Rz 217/ Sedt, BeAs T G B-Rek], Whlk ez 28 8,
TRAIREEAE

1.4 - It was noted that the auditee had collected production capacity data but did not conduct a comprehensive workforce capacity assessment by
calculating the costs of production and delivery times realistically (including labour costs), and establish overtime control plan.
T A B R i A g, A7 A, ERH T X SR AT AT A R N T R, AR TS SRR IR A AR LA B SE AR T (B 57
BIAD ST (R d ) .

Remarks from Auditee
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Producer : Anji Leisa Furniture Co., Ltd .
DBID : 399592 and Audit Id : 206081 Audit Date : 17/03/2021 amfo " BSCI

Audit Type : Follow-up Audit Trade with purpose

Performance Area 2 : Workers Involvement and Protection

1- Followup Audit [Audit Id - 206081] Audit Date: 17/03/2021 PA Score: A Deadline date:16/03/2022

GOOD PRACTICES:
None.

AREAS OF IMPROVEMENT:
The grievance mechanism procedure had been established in the auditee and communicated to all employees regularly, 1 workers’
representative was elected to collect the suggestions and complaints of all workers on October 10, 2020, the management employees held the
meetings with their workers’ representative regularly, and latest meeting was held on January 26, 2021. New version amfori BSCI COC were
posted in the visible places as requirement. This follow-up audit conducted on March 17, 2021: The last audit finding was not corrected:
B %77 RS T RO, IF ER ORI A 1 % e AT VAl . A A% ) 7E20204E10 H 10 Hilid B dridk2s k14 R TR, R Tk
LR FFH A 5 TARKRIF 22, B0E— RS AE20214F1 H26 H TR . HihRA ffJamfori BSCIIAT A Z R KIS TE T 28] P9 51 25 5 & Wi
HJ7. 20214E3 AT SERBEHZ AR LRI R e

2.5-  This follow-up audit conducted on March 17, 2021: The last audit finding was not corrected: Based on satisfactory evidence, it was noted that
factory had grievance procedure, had provided the training, and had appointed manager (Guangxi Zhu) to deal with the grievance, but no regular
satisfaction survey was conducted to ensure and improve the effectiveness on the grievance mechanism.
20214E3HATSIRBEE AL, AR ARG FE TR OUESE, T @SL RIS, SREE TR, R T SRR (WG ER) f ST IR AL EE, HT)AR
HEAT 58 HH 0096 335 P88 R DA R I 5 v R R L A 2k

Remarks from Auditee:

Full Audit [Audit Id - 175986] Audit Date: 31/03/2020 PA Score: A Deadline date:30/05/2020
Good practices

None
IAreas of improvement

The auditee had set and publicly stated their mission, vision and objective, which also refer to BSCI COC. Furthermore, the auditee had ensured
worker involvement via detailed procedures and trainings on worker and worker representation and grievance mechanism. Satisfactory evidence
had shown that there were freely-elected worker representatives, last year's employee representative election was held in Oct 2019, who meet and
communication with management at least four times per year, the most recent communication meeting took place on 10, Mar, 2020. An annual
training plan was established, training record on health, safety, work rule and working skills which provided for employees were documented.
However, based on satisfactory evidence, the main auditee did not fully respect this principle, gaps were identified in implementation:
FH TS TBSCUT RN, AT dy . EREAE . Wb, BT IRIR T2, i MR R T AR T AR &
PRHLEIR I & AR AIES R, A A ks TARER, HEM R TARRIEZE2019F10 A #ET, S5EMA R EDEFEIIR, RILKA
MW T20204E3 H10H 2847 . 1) AR EERR IR, T % AT ERE . 224, TAEMUNA AR REREAT TR0, HLORE VoI, (H)2, JE
T NEREYS, R E 78 56 42 8 XA N 7EBAT A2 7R DL R 22 0E

2.5- It was noted that factory had grievance procedure, had provied the training, and had pointed the manager Zhu Guangxi to deal with the grievance,
but no regular satisfaction survey was conducted to ensure and improve the effectiveness on the grievance mechanism.
T RS RIS, SRS TR, $RE T A IEAUGER G RRACEE, AR AR HEAT S S AT R R DA R I S0 % R R AL A

Remarks from Auditee

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

1- Followup Audit [Audit Id - 206081] Audit Date: 17/03/2021 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

Remarks from Auditee:

Full Audit [Audit Id - 175986] Audit Date: 31/03/2020 PA Score: A Deadline date:
Good practices

None
IAreas of improvement

Based on documents review, workers interview and worker representative interview, the factory had established policy & procedures on freedom of
association, the workers could freely choose to join the worker organization such as worker representative organization without advanced
permission. Based on workers representative interview, no discrimation was found against worker representative. The workers representative could
be openedly and freely to contact workers in the workplace at any time. In 2019, the factory had a total of one employee representative elected by
the employees: Li Shuaijie. The employee representative cleared his rights.

MRYESCAF S, 0 TR M 0 TARR VI, T e 1 454k B ECEARE T, T AR LA MR F07 UM TS, THRIEa R s %
TIBRL. AR 5 TARRT R, W 07 A 3 3 TARR BTy, TAREEAE LA HT el LB RPN . 20194F — 344 — & il R TA ik
AR R TARE: ZInds. TAREWIHE SiscR .

Remarks from Auditee
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Producer : Anji Leisa Furniture Co., Ltd .
‘ amfori () esc

DBID : 399592 and Audit Id : 206081 Audit Date : 17/03/2021
Trade with purpose

Audit Type : Follow-up Audit

Performance Area 4 : No Discrimination

1- Followup Audit [Audit Id - 206081] Audit Date: 17/03/2021 PA Score: A Deadline date;

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

Remarks from Auditee:

Full Audit [Audit Id - 175986] Audit Date: 31/03/2020 PA Score: A Deadline date:

Good practices

None
IAreas of improvement

In 2020 the factory had given employees anti-discrimination training. No case of discrimination behaviors were identified during the audit. Bassed
on document review, management interview, workers interview and worker representative interview, it was noted the factory had taken the
necessary measures to avoid discrimination among the workers. The factory had conducted internal assessment of the most risky activates in
which discrimination may occur and established written policy and procedures to avoid occurrence of discrimination behaviors. The factory also had
established mechanism to prevent workers from retaliation such as disciplined, dismissed or other kinds of discrimination because of their
complaints against infringements of their rights and ensure workers not to harass or discipline on grounds of discrimination as listed in the BSCI
Code.

20204F ) CON A TAHREL 7 REARES I fERT AR R, BB R e CABARIAT A JETSCEF %, SEEVR, R TUIRA R T
VTR IR A Z 7 REX T 02 (5 5 CAE AR g B . T 2% vl i HH BB ML) 5 s DLV Bl sl bl 1 B T BORAER f3 LSS
BT 9. L) SRR A AR R LA AR AT IR R A B B R B A0 A RS IF HAS 2 st BSCIST I 41 B ) ScRAT g 32 B S slAs

HHEEE.

Remarks from Auditee
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Producer : Anji Leisa Furniture Co., Ltd .
DBID : 399592 and Audit Id : 206081 Audit Date : 17/03/2021 amforl @ BSCI

Audit Type : Follow-up Audit Trade with purpose

Performance Area 5 : Fair Remuneration

1- Followup Audit [Audit Id - 206081] Audit Date: 17/03/2021 PA Score: B Deadline date:16/03/2022

GOOD PRACTICES:

The auditee knew and calculated the BNW. Based on the provided payrolls, the lowest normal wage for all workers was RMB2871/month currently, which
was more than legal minimum wage (RMB1660/month) and local living wage (RMB2002/month) calculated by the auditee. The lowest normal wage and
local living wage didn't include overtime wage. ###% 75 il tH5E 7 B AT R Lot MRS L) S48 oM, L) AR ETA R LR MRIE R L% /52871
TG/ A, ET AR LB 166070/ H AR LT 50 () 2 3 (AR T P B AR A 8 L 95200270/ H o 52 LI s 1E 5 L BRI I PR B AR AR 76 R S AN & s ok

AREAS OF IMPROVEMENT:
The factory provided the payrolls from March 2020 to February 2021 for review. The local legal minimum wage standard was RMB9.54 per hour
equal to RMB1,660 per month since December 1, 2017. All employees were paid no less than minimum wage standard (RMB16.5 per hour equal
to RMB2,871 per month) in all selected months. Wages were paid by cash no late than 15th of each month in the following month, which
complied with legal requirements. ‘Pay-slips’ were distributed to all workers when wages were paid. It was also cross verified during worker's
interview. All employees were paid based on the positions and working hours etc., and same salary was paid for same work. The factory's social
insurance coverage was insufficient, social insurance receipts from February 2020 to January 2021 were provided for review. As the social
insurance receipt of the latest month (January 2021), 44 out of 47 (around 93.62%) employees not retired yet had been covered by retirement,
unemployment, medical, work-related injury and maternity insurance. All other employees were not provided with commercial insurance. There
was no temporary, dispatch employee or retiree, only one new employee was hired in March 2021. The reason of other employees did not
purchase social insurance was that they wanted to make more money and were not willing to take part of their wage to purchase social
insurance. Based on the provided payrolls, the lowest normal wage for workers was RMB287 1/month in all selected months, which was more
than local living wage (RMB2002/month) calculated by the auditee. The factory provided leave according to employees’ application and legal
requirement on paid basis. Maternity benefit was provided to female employee who was legally entitled to this welfare as per legal requirements.
No illegal or unreasonable deduction had been identified through document review or reported by the interviewed workers. This follow-up audit
conducted on March 17, 2021: New finding was identified in this audit:
T4t 7202043 5 222021452 I LB WML A B o 243 i@ S AR T A v 201 7412 2 J5 /29.54 78/ /N 45 [/ 1166070/ H « T S5 TA
B LB AE A e H SR K916.57T /M S5 [R T2,87170/H o 88 H LHAE AN H ANBE55 DASRTE, A &2k, £ TRURTRIN 45 B TR0 1
LH 5. R TR0 ST TR XIIE . Jr A T ARG AR R A AN [R5 S04 T88, TR TRM. T Rtk REEEAL. T
J AL T 202042 H #2021 451 H (AL RIS, HRAE) 7R SRR B H 2021451 H A S (RSSO s BoR T 441474 (93.62%) AR 7 T4
TIRE, K, BIY, LOMAERRK. BAANA R T AT RK . BAIRN, JRE TSGR TN, 202143 81 17145 R L.
oAty 53 TR AT NG Sk 2 ORI 9 J5 LA AT AR SE 2 1B, AEEEE O — 35 L5 R0 MR LT SO UM, Edhie H Sof4s T
NP AR IE R L5 9287176/ H , T L) TS IR 2 R A T F AR A% 1288200270/ H - L # BRVE AR ROFARYE 52 TR 4L 14 Hirfsiof
éﬁ@?%%ﬂ%ﬂﬁt‘f&ﬁiﬁﬁ?#ﬁie B R TR AL SR B WA RIUE MBI G EANR . 20214E3 A7 S ERE SR A R AR R I3 ik

5.5-  New finding on March 17, 2021: Based on satisfactory evidence, it was noted that the factory's social insurance coverage was insufficient, social
insurance receipts from February 2020 to January 2021 were provided for review. As the social insurance receipt of the latest month (January
2021), 44 out of 47 (around 93.62%) employees not retired yet had been covered by retirement, unemployment, medical, work-related injury and
maternity insurance. All other employees were not provided with commercial insurance. There was no temporary, dispatch employee or retiree,
only one new employee was hired in March 2021. (PRC Labor Law Article 72&73) Remark: The reason of other employees did not purchase
social insurance was that they wanted to make more money and were not willing to take part of their wage to purchase social insurance.
20213 HAT S H %, e FETWRMER, FRZ AL MGG A L. T 4245 720204E2H 2120214F1 H itLERIdE, R
|75 SR OE R B H 202147 A Ak RIS 3% S Al oR T N44/47 B ARBIR R TERGE 7 5RE, Kb, BI7, TOAAERRE. BA A BTN
KR AR . BER G, JRETBORAR TN, AE20214E3 818 T14H 5 L. ( (hEARICMEFZE) B+ gk&bt=0%) Fik i T
VAV SEAT 2 AR B ) i R A AT TAE I B 22 8, AR 1 O —H7 L B At 2RI

Remarks from Auditee:

Full Audit [Audit Id - 175986] Audit Date: 31/03/2020 PA Score: A Deadline date:
Good practices

It was noted that factory had made the exercise for calculating the BNW and paid more than the value calculated. The lowest total remuneration wage by
[factory was RMB 2436/ month higher than the BNW 2002 / month calculated by factory. T.)  C.&#E4T T 5EBNW, JE304F T HSEM . T M5l
L% 2436 00, #T ) I 5IBNW 200258/ .

IAreas of improvement

The Legal minimum wage document was collected by the factory. Payrolls of 5 samples from Mar 2019 to Feb 2020 were reviewed randomly. Legal
minimum wage was from RMB1660 / month equal to 9.54 / hour. The factory minimum wage was RMB 14.00 / hour. Wage was calculated at hourly
rate. The workers’ overtime work was compensated legally. Wage was paid by cash at 10th of following month. The pay slip was provided to
workers. Paid holidays were provided. The factory had provided social insurances for all employees.

) W Ve AR TR SO BERUAL T 544k B AN IR T AA20194E3 H 22020422 7 [ T #H 3. 2Hf f (K T B Ar 1 IRMB 16607055 [F 5
£/NRMBO.54 70, 1) 3T T AR RAR T8 A N R T14.0000 80N o 5 T RINEE LRHGES BIRME . AN H105 K EH TR, Lo gt 7 R
Lo R ARG T A AR R R ORI .

Remarks from Auditee
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Producer : Anji Leisa Furniture Co., Ltd

-
DBID : 399592 and Audit Id : 206081 Audit Date : 17/03/2021 a mfo " @ BSCI

Audit Type : Follow-up Audit Trade with purpose

Performance Area 6 : Decent Working Hours

1- Followup Audit [Audit Id - 206081] Audit Date: 17/03/2021 PA Score: D Deadline date:16/03/2022

GOOD PRACTICES:
None.

AREAS OF IMPROVEMENT:
The factory provided the working time records since March 2020 for review. By cross checking those records, production records and interview
with the management, workers and worker representative, no inconsistency on working hours was identified during the audit. The peak months
were not obvious in the factory. All workers worked in one shift from 8:00 to 17:00 with 1 hour lunch break from 11:30 to 12:30 in winter season
(from October to April) and 7:30 to 17:00 with 1.5 hours lunch break from 11:30 to 13:00 in summer season (from May to September). Workers
worked overtime at night for 2 hours from 18:00 to 20:00 and 3 to 4 nights per week, all workers had overtime working on Saturday for 8 hours,
but they always had one day off on Sundays per week. Fingerprint attendance machine was used for recording check in/out time and all
employees should record their working time when they entered and exited the facility. Workers worked overtime voluntarily. The overtime
compensation was paid legally. This follow-up audit conducted on March 17, 2021: The last audit finding was not corrected:
TJ 44 T H 202043 H LORIUE B At A b . AR A BRI R BE B B0 . AR il A E VIR, A TR R A TAREIR, &A
RIKRT LR THIA 8 L) REFAHE. TAETKAJETAESR: L0 (10 24H) TAER M 8:00% F5:00, 4G
H11:30%12:30; HAK (5HEI9H) TAER [ M 7:30% F4-5:00, H 4R EHT[8]2411:30%513:00; T A% M 18:00~20:001FE2/ N 1o A A
HIMPE3EIANG b, 5 TARE S8 N, Ji H AR RIS ], T s S R TAER . AT EEMYE, ML ARE 2 A4 .
20213 HAT S IRBE ARG R IR 1) R R 5

6.2 -  This follow-up audit conducted on March 17, 2021: The last audit finding was not corrected: Based on satisfactory evidence, by reviewing 6
sample workers' time records and payrolls from three sampled months (August of 2020, November of 2020, February of 2021) and 6 samples
from March of 2021(the current month) provided by the factory, it was noted that all randomly selected workers’ monthly overtime were 56 to 64
hours in August of 2020, all randomly selected workers’ monthly overtime were 56 hours in November of 2020, which exceeded legal overtime
limit: 36 hours per month. The maximum monthly overtime was 64 hours. (PRC Labor Law Article 41)
20214E3HAT S IRBER A, AT AR TR IR, AR4E6 44 ¥ A 12020458 H , 20204F11H, 20214E2 4 F120214E3 ) (Ruk H) 1)
TR SR, BEHLAIRE 644 5t T.20204E8 H, 644 5t T.20204E11 H , NI A 4351 456 ~64/Nkf, 56/}, it i 36 /N A BR o I
KA IBERS [H 964/ e ( (i NRILFIE F72)7%E) HI-+—%)

Remarks from Auditee:

Full Audit [Audit Id - 175986] Audit Date: 31/03/2020 PA Score: D Deadline date:30/03/2021
Good practices

None
IAreas of improvement

Normal working hour was 8 hours per day and 5 days per week. There was 1 shift production from 8:00 to 17:00 with 1.0 hour lunch break from
11:30 to 12:30 for all workers. The 1 shift production workers generally had overtime work at night from 18:00 to 20:00 and on Saturday for 8 hours
from 8:00 to 17:00, all workers always rested on Sundays and public holidays; Fingerprint attendance system was used for time recording.
Attendance records of 5 workers from different workshops from Mar 2019 to Mar 31, 2020 were randomly selected. Maximum 2 hours overtime per
day 18 hours per week, 72 hours per month and 1 day off after 6 days consecutive working days was guaranteed. During the worker interview,
workers confirmed that they worked overtime voluntarily. However, based on satisfactory evidence, the main auditee did not fully respect this
principle, gaps were identified in implementation:
IEH TAER [0 9% K8/, SRR . L) A R L2tk 7 —Yih], TAERTE: 8:00-17:00, 11:30-12:307F ik & s R 7 Z AN YELE K 1-18:00
£20:00f1/H7518: 00%17: 00, W TAERMIRMARHMKE . EHIFECEEIRS . BN 754K B A F 25 T A MN20194:3 H £20204E3H
BTHMFE SIS G LA REGE YIS, 4 Bos MPE18/N, 4 H s P72/ e, 6JGELE TAE R RS K. 16 R TV, AT meftA]
INEER AR, (S, HET NWERRUESE, BT B 56 4 0 XA JE I FE AT A AR TE DL R 2B

6.2 - Based on 5 sample workers' overtime records and payroll from three sampled months (May, Aug of 2019, Feb of 2020) provided by the factory, it
was noted that all 5 selected workers’ monthly overtime were 62 hours in May 2019, 72 hours in Aug 2019, 8 hours in Feb 2020, exceeded legal
overtime limit: 36 hours per month. The maximum monthly overtime hours is 72 hours. (The PRC Labor Law article 41)
BT RS54 A 12019455 H, 20194E8H, 202042 H 1% #hid s K I, 544 A L{E20194E5 5 IS [0]35962/Nef, 2019458 H INPERT ] 3472/
i, 202042 H AL 1598/ o oK A NBERT IA72/06H o C (P NRFERTE D7 375D 5841560

Remarks from Auditee

amfori @ BsCl www. bsciplatform.org Page 11/20

Trade with purpose

Generated on:25/03/2021



Producer : Anji Leisa Furniture Co., Ltd

-
DBID : 399592 and Audit Id : 206081 Audit Date : 17/03/2021 a mfo rl @ BSCI

Audit Type : Follow-up Audit rade with purpose

Performance Area 7 : Occupational Health and Safety

1- Followup Audit [Audit Id - 206081] Audit Date: 17/03/2021 PA Score: A Deadline date:16/03/2022

GOOD PRACTICES:
None.

AREAS OF IMPROVEMENT:
The health and safety procedures had been established, and appointed Manager (Guangxi Zhu) to take responsible for it. The audited factory
had conducted the risks assessments regularly and taken actions according to them. The audited factory had ensured that all fire-fighting
equipment, such as fire extinguishers, fire alarms and hydrants were installed as requirements. The emergency exits and passages were clearly
marked. All workers could escape from their workshops freely without the permission of any management employee. Regular joint fire drills were
conducted twice a year, the latest one was conducted on October 14, 2020. Adequate first aid materials were available in the factory and
inspected regularly. Drinkable water could be accessed by all employees at any time. The audited factory did not provide canteen, dormitory or
transportation for employee. Therefore, 7.21&7.23&7.24 were not applicable. This follow-up audit conducted on March 17, 2021: The last audit
findings were partially corrected and new finding was identified: 7.9 Anti-scald warning sign was posted on the cooking rice machine in this audit.
And this machine was broken, all employees had meals at home.
BRI T 2 E TR MR S, (EmEE (BOEED HiTt. SsR L) BT R 2 4 KB I PrAl, I BAERxE Hat T 7 AH R e
o EHPIINZ AT, L) ZEREEE T KK, O BB S Hpaedt, I EMIBEFRR T 24 M DB #usE. & TERAERR
TR LIS TG 75 49 BT I SO, BRI A . T EEREAT 20RO 2], BRIE I — IR 38 2T 2 7E20204F10 H 14 H . T s T2
B RCRORLIE, AnRCRINZGAE. ) A A 240 O HORIE TR I 24 Sh I AR . ) (RAIE SR T B T LB R K. AR I )R G 5
TRt e, fi &g, FHik, 7.2187.2387.24 8. 2021423 A7 SIRUEF A R LRI B Sy i, B IURT I R 7.9 AR IR
%, AL EARER RS HARNUR T, B i TAEREIR.

7.1 -  This follow-up audit conducted on March 17, 2021: The last audit finding was not corrected: Based on satisfactory evidence, it was noted that the
health & safety management system was established in the factory, and EHS Manager (Guangxi Zhu) took responsible for it. The latest EHS
meeting was conducted on February 27, 2021. However, it was not operated effectively, which resulted in some findings in PA7 regarding legal
occupational health and safety regulations as well as amfori BSCI Code of Conduct during the audit. E. g: the auditee failed to provide the
updated list or information of law and legal requirements, such as “The law of Environmental Impact Assessment of People's Republic of China”.
20213 HAT SIRBEE L, AT A REAR E BT E IR, T A @ @R AR, AEITMEHSEM(BULED) fidt. Hfindkz e
NAE2021.2. 272847 . (B, RREAAROEIT, FBAEPAT RIiE SRV A 5 22 4240 7200 Jeamfori BSCHT kM 1) R . fotm:  T2) WA i
PRI e 22 AW, Bt A N RSE AN [H PR B W P AAE”

7.2- New finding on March 17, 2021: Based on satisfactory evidence, it was noted that the factory's social insurance coverage was insufficient, social
insurance receipts from February 2020 to January 2021 were provided for review. As the social insurance receipt of the latest month (January
2021), 44 out of 47 (around 93.62%) employees not retired yet had been covered by work-related injury insurance. All other employees were not
provided with commercial insurance.
20214E3 A7 S8 A%, HiEA: FET W EIES, SRR T AR E R AR . T 42467 2020452 H £12021451 H (AL ORI, MR¥E
|7 SRAE I T H 202141 H 4L S (RIS S 2k it R T NA4/AT 4 AR IR IR G THRAE T LA IRES . B T Hofth TN SR Ml ORI o

7.3 -  This follow-up audit conducted on March 17, 2021: The last audit findings were not corrected: 1. Based on satisfactory evidence, occupational
hazard was identified in the factory (such as, noise, dust, and chemicals in woodworking, gluing and gunning workshops), which might cause
occupational diseases to employee in those workshops. However, no valid testing report of factors of occupational hazards was provided for
review. (Article 20 of Provisions on the Supervision and Administration of Occupational Health at Work Sites) 2. Based on satisfactory evidence,
it was noted that employees in woodworking, gluing and gunning workshops were in contact with chemicals, dust, noise, etc. However, the
factory did not provide occupational health check for all related employees in recent 12 months. (Article 35 Law of the People’s Republic of China
on the Prevention and Treatment of Occupational Diseases)

202143 HAT S IRBER %, AR R e 1 BT R, A R IR T, R, ARl SRR ER S (B, md, ) , X%
81 B3 AP PR E I HRL PG S T M . (HL ) R BEAR IR AT — 4R OV (R0 L8 75 () BEAT HRMY & S5 B 3 . C AR 37 Rl T A A P
SEY H20%%) 2 FETWHRIES, T) Bo120 3 RENART, i, HATEMEmMIPNGEE (B, Rd, A2 10 THRAHRRE .

C (rhde NRSEREHRMV R BT iR 7D 5535%)

7.11 - This follow-up audit conducted on March 17, 2021: The last audit finding was not corrected: Based on satisfactory evidence, part materials in the
finished warehouse and raw material warehouse were stored against the wall. (Rules Concerning Warehouse Safety and Fire Control Article 18)
202143 HAT S IRBESE AR, BRI AR O TR IR, R G R AR R B A ) SR RE . C CREERT R R A ERI) )\
%

7.13 - This follow-up audit conducted on March 17, 2021: The last audit finding was not corrected: Based on satisfactory evidence, it was noted that the
factory used ordinary fluorescent lighting in raw material warehouse and finished warehouse. (Hygienic standards for the Design of Industrial
Enterprises (GBZ1-2010) Article 6.5.4.7)
20214:3H 17%&&%&2% B R RR 2035 TR AOIESE, T JEURM G 2R A e it G P P9 A P R e AT o € CMbAill TA Bevtbdte)
(GBZ1-2010) 6.5.4.75%)

Remarks from Auditee:

Full Audit [Audit Id - 175986] Audit Date: 31/03/2020 PA Score: A Deadline date:30/05/2020
Good practices

None
IAreas of improvement

The auditee made effective safety management, there was no zero tolerance project be found on the scene about "occupational health and safety".
The auditee had documented health and safety management procedures and manuals. Relevant implementation records including risk assessment
document, health and safety training evidence, fire and evacuation drill log, fire device check records were provided for review. During onsite walk
through, it was noted that the facility premise was structurally safe as there was no visible defect found during the audit. Factory floor were found
organized and clean during the audit. Emergency exits were provided and marked legibly for easy evacuation during emergencies. Fire alarms
were installed. The latest fire drill was conducted on 11 Oct 2019. The factory identified risk assessment of occupational health safety according to
various workshops. Drinking water was provided free of charge, access to water must never be used as means for discrimination or as a
disciplinary measure. During site tour it was noted that working environment with respect to lighting of the factory was acceptable. Firefighting
equipment were provided and maintained through regular checks. Evacuation plans were posted inside plant and emergency lights were installed
at all of the designated places of the production floor and staircase. The factory had 1 trained first aid personnel. There was a medical agreement
with a local hospital (Anji Chinese Medicine Hospital) by the management for the workers. First aid kits were provided in case if it was required by
any employee in-side the production floor. Sufficient number of toilets were provided separately for male and female workers, the factory makes
sure that workers are allowed to use toilets in a way that is respectful towards them. the procedures enable workers to report immediately to their
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Producer : Anji Leisa Furniture Co., Ltd .
DBID : 399592 and Audit Id : 206081 Audit Date : 17/03/2021 amforl @ BSCI

Audit Type : Follow-up Audit Trade with purpose

supervisor any situation which may present a serious danger to life or health. Both accidents and near-misses are reported. The right of workers to
remove themselves from imminent danger without seeking permission. No any fire drill was occurred during the audit day(s). N/A note: During the
management and workers interview, it was noted the following: 7.21 There was no canteen provided by the facility to workers. 7.23 There was no
transportation provided by the facility to workers. 7.24 The factory did not provide dormitory for employees. However, based on satisfactory
evidence, the main auditee did not fully respect this principle, gaps were identified in implementation:
TJ St R A . AR BB R A TR INE A ZTH . T @5 7R A HAR T ORI T M. ARG P, R 4 by
W, BB A >, T B SR RS ST SR IR AT T o FEAEFTIRILT) T A 2 A, RGP R T R . RS
24t 1 EEAT VAR IR TEIIA 223 T BRI E — MBI I TE20194E 10 A 1M H AT 1) 1R 1 HROb At R 22 4 1 RS i 1 XU 1
flie DA G BRIRAK, WAKE FRPE N BB E RS . T 45 3 TR R it 7 e R 55 (R it TR UEE S 4, ¥ B b A1 1 Pl Tk 7E B0
3, TEZIMARERERILE AL B I 224 T RUT . T 1SR, I SHHEER (2 Bk 20T 7 BT 2u8ihilt. s H 264
S AT, LT R DL TN S T TSR T BRI A ISR R, DME T CREST R ) 3 AR A A AT A
SRR . T NEBAEE Y R R A T FRAE BT BRSO AP . &7E: RSB THVR:. 72117 BEHRT
RO, 723 RAERMEEERS S R T, 7.247T) AG R TRMME S B2, FETANHRINESR, F2=agIr & 7 48 max A5 N 7E
A7 A DL R 228

7.1 - It was noted that the health & safety management system was not operated effectively, which resulted in some findings on PA7 regarding violations
on legal occupational health and safety regulations were identified during the audit. E. g: the auditee failed to provide the updated list or information
of law and legal requirements, such as “The law of Environmental Impact Assessment of People's Republic of China”.
Tk e A EAR RCE G R0ETT, FEEEPAT RIS Tl e LA 22 A il B, fildn: L) AR SR A oR o fil e 22 4l 4, bt rh
e N RICRNE AL 00 VAN o

7.3 - 1.ltwas noted that the employees in the gun nailing & spray glue processes, etc, workers were did not arrange for occupational health and safety
examinations, these production position will produce noise & peculiar smell, etc, these would have a potential impact on the health for employees.
PRC Law of Prevention and Control of Occupational Diseases Article 35) 2. It was noted that the facility did not conduct the occupational hazards
factors testing in gun nailing section for the noise and spray glue section for peculiar smell. (Provisions on the Supervision and Administration of
Workplace Occupational Health Article 20)
1. L) B LA ET . RS B AL 3 BT IRV AR R 22 A ey, IR E A B 227 AR M5 AR R A, X ) B TR (R ARV AE R . (hg
N RS E BB AES = F 1% 2. L) WA RTINS E R FRN sl 2 M, BUR TFRRKRE) o C COESIMEL A
WBERME) #205%)

7.9 - It was noted that the factory provides a cooking rice device for workers, but the factory did not post warning sign of scald for the cooking rice
device. (Employing Unit Occupational Disease Hazard Notification and Warning Sign Supervision Regulations Article 13)
TR TATERGE T AR RAE, (R L) B R AR S5 sk BT R b . (RN BRIV f 5 45 0 5 BORFR IR BITED) 58+ =2%

7.11 - It was noted that the goods were placed against walls in the finished product warehouse. (This violated Warehouse Safety Management Plan
Article 18.)
T R G R B SERE . GZIUER T (QERPT K Z 2 E D) S8 IRE. D

7.13 - It was noted that the factory was using ordinary fluorescent lighting in warehouse for raw & warehouse for finished products. (Hygienic standards
for the Design of Industrial Enterprises (GBZ1-2010) Article 6.5.4.7)
) TR PR E P F R B A AT . C (DAl PAE Bt ARiiE) (GBZ1-2010) 6.5.4.7%)

Remarks from Auditee

Performance Area 8 : No Child Labour

1- Followup Audit [Audit Id - 206081] Audit Date: 17/03/2021 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

Remarks from Auditee:

Full Audit [Audit Id - 175986] Audit Date: 31/03/2020 PA Score: A Deadline date:

Good practices

None

IAreas of improvement

The auditee met the requirements for this PA. On assessment day, the age documents for all employees were provided for review, no employee
under the age of 16 was found in the factory, the youngest employee in the factory is 19 years old, and born in Oct 2000. According to the interview,
the management checked all the applicants ID card for age verifying and the management was clearly understand the definition of child labor
according to Chinese Labor Law. And the factory had setup the policies and written procedures for the case of remedying children found to be
working, employees’ ID cards were checked upon hiring.

WA FFE T L E AR, SR T T A R TR SO H R, 16 LR R TR, T R /NI R 19 %, 472000410
Ho MRAEVIR, EHZ R T 28 EREE NS 0ES, If L2088 THE S B I7HE 7R E TR, 780 TR A ks
T Sk,

Remarks from Auditee
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Producer : Anji Leisa Furniture Co., Ltd .
‘ amfori () esc

DBID : 399592 and Audit Id : 206081 Audit Date : 17/03/2021
Audit Type : Follow-up Audit rade with purpose

Performance Area 9 : Special protection for young workers

1- Followup Audit [Audit Id - 206081] Audit Date: 17/03/2021 PA Score: A Deadline date;

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

Remarks from Auditee:

Full Audit [Audit Id - 175986] Audit Date: 31/03/2020 PA Score: A Deadline date:
Good practices

None
IAreas of improvement

The auditee met the requirements of this PA in general. The youngest employee in the factory is 19 years old. The factory had written young worker
protection policy and procedures which included preventing young workers from harms, providing health and safety training and grievance
procedures to young workers, etc. The risk assessment and control measures were covered the special requirements of young workers in the
health and safety management of the auditee. N/A Note (9.1/9.2/9.4/9.5/9.6): There was no juvenile worker found in this factory during this audit
through document review, worker interview, management review and onsite observation.

VAR, WE R A AT R, L) RN R TORA S o W TS @SL TR AR A TR, CABT IR AN AR AR A, X AR
ET RGN CL R R B TR URHLE . B AT IE R N C LA TRBUE LRIRR TR & @ SFEE, TR sssAa
TETL] RIRBRAE T

Remarks from Auditee

Performance Area 10 : No Precarious Employment

1- Followup Audit [Audit Id - 206081] Audit Date: 17/03/2021 PA Score: A Deadline date:

GOOD PRACTICES:
None.

AREAS OF IMPROVEMENT:
The factory established recruitment principles according to amfori BSCI Code of Conduct and local laws and regulations. The recruitment
principles included but not limited: recruitment process, remuneration, working hours, disciplinary measures, regular training, regular promotion
and termination of employment, etc. Related training was provided for all employees regularly, and latest one was provided in September 2020.
No dispatched worker, seasonal worker, summer job worker or temporary worker was hired by factory. All employees are permanent workers and
the labor contracts of sample workers were provided for review. This follow-up audit conducted on March 17, 2021: The last audit finding was
corrected: 10.3 It was noted that the auditee provided occupational disease notification to workers in signed labor contracts during this audit.
L) 4 amforiBSCIKIAT Ay 57 WA 24 A L ) € 1 USSR EUN A E AR T RIS . Brotim. TIREm ). e, el
PRI, S T DL R B RS . e WIS BAR G B, BBt BRIFE20204R9 H kAT . T A RMIRET A =W, B W TSulkr TA.
B R AR KGR AR, feft TR TS sl G RER. 2021E3A7SIRBEFE AR LIRS 10.3 AR, #EKT
TE7E) A 7] 5 B T RO fa AR .

Remarks from Auditee:

Full Audit [Audit Id - 175986] Audit Date: 31/03/2020 PA Score: A Deadline date:30/05/2020
Good practices

None
IAreas of improvement

Based on employees interview and document review, it was noted that the factory signed labor contracts with all employees. The labor contracts
were written in local language and the items complied with most legal requirements. The Factory provided workers with understandable information
before entering into the employment. Confirmed through employee and employee representative interview, they needed to sign standard labor
contracts with factory and they kept one labor contract. The factory conducted new employee training in March 2020. However, based on
satisfactory evidence, the main auditee did not fully respect this principle, gaps were identified in implementation:

i A TUF RSO E R, BT IR R T OS2 7O EE ), &R GE S HAGRM G REMEMER . T 76 5 TN ) 53 Tk
o I O3 R B TARSRIR, WA 01 k) I SRR HER 97 E & [, OF HARA B CH A — &R, 1) 7E20204E3 H 4 3ET 17581 A T3
o (E2, T2 NERINEN, BRI ¢4 5 HIX A EN EPAT T AE7E LU T Z .

10.3 - It was noted that the factory did not provide occupational disease notification to workers in signed labor contracts, such as workers contact noise in
gun nailing workshop, and such as workers contact peculiar smell in spray glue workshop. (PRC Law on Prevention and Treatment of Occupational
Diseases, article 33)

L) ARAE T E A R i S N AR AR s A AR AR £ SR S T B R A A A AR T A v A, VB A i kSR
o C (R NRSTREIOLER R H=1=%)

Remarks from Auditee
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Producer : Anji Leisa Furniture Co., Ltd .
‘ amfori () esc

DBID : 399592 and Audit Id : 206081 Audit Date : 17/03/2021
Audit Type : Follow-up Audit rade with purpose

Performance Area 11 : No Bonded Labour

1- Followup Audit [Audit Id - 206081] Audit Date: 17/03/2021 PA Score: A Deadline date;

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

Remarks from Auditee:

Full Audit [Audit Id - 175986] Audit Date: 31/03/2020 PA Score: A Deadline date:

Good practices

None
IAreas of improvement

The auditee met the requirements of this PA in general. No zero tolerance findings about forced labor. All employees were permitted to leave the
facility freely after the shift was over. The auditee setup the written policy to prohibit the use of corporal punishment, mental or physical coercion or
verbal abuse. No prisoners work is found during current assessment. All products were finished and packed in the plant and no home worker was
found in this audit. There was no forced labor was found in the facility. All employees were voluntary to work in the facility according to the
observation. According to the documents review and employee interview, the facility didn't retain the ID or salary or other benefit of the workers.
SVASRUL, BEEARZ AT AR TSR . TSI T AN A R A BT TAES S TR AR IF ). 1) 857 1 A5 i iR AR b AR A 31
FERRAR ISR, BB RS M8l . BoA RISk BRI, AR RICR S TR b e B i AR R B s 55 1T, & BRI A T R
ZINTAE . WIS d AR, T B A EAL T S e 5 3 3t 1479

Remarks from Auditee
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Producer : Anji Leisa Furniture Co., Ltd .
DBID : 399592 and Audit Id : 206081 Audit Date : 17/03/2021 amfo " BSCI

Audit Type : Follow-up Audit Trade with purpose

Performance Area 12 : Protection of the Environment

1- Followup Audit [Audit Id - 206081] Audit Date: 17/03/2021 PA Score: A Deadline date:16/03/2022

GOOD PRACTICES:
None.

AREAS OF IMPROVEMENT:

The audited factory had collected the laws and regulations related the environment protection and all management employees understood
related requirements, the environment impacts were identified in the factory. The auditee had conducted environment impact assessment in
December 2019 but was unable to provide the approval document of environment impact assessment or approval document for on-site
inspection and acceptance of completed environmental protection facilities for review currently. This follow-up audit conducted on March 17,
2021: The last audit findings were partially corrected: 12.4 The factory provided a monitoring report of noise emitted from production process in
this audit.
BERZ L) WO T G A IR R R S RO BT SR T RIEDR, R T AR R . T FE20194R12 A T FAVEE H AR g
FROFITAR S BIIPIRNC . 20214E3 17 S ER s AR A5 R ORI B A3 i 12.4 AR A%, ) 346 77T 0 AR 5

12.3 - This follow-up audit conducted on March 17, 2021: The last audit finding was not corrected: Based on satisfactory evidence, it was noted that the
auditee was unable to provide the approval document of environment impact assessment or approval document for on-site inspection and
acceptance of completed environmental protection facilities for review currently. (PRC Environmental Impact Assessment Law (2016) article 22&
Regulations on the Administration of Construction Project Environmental Protection (2017) Article 17) Remark: The auditee had conducted
environment impact assessment in December 2019.
20213 HAT S IRBEE L, BRI BRSO TR R, A ORI A% 7 R AR SR P S BRI, ( (P N R FERE BB S i
H1r7%:(2016)) £8225%& (EEIH M BE R4 H%01(2017)) 28+-L5%) &iE: L) fE20194F12 5 i 1 3P,

Remarks from Auditee:

Full Audit [Audit Id - 175986] Audit Date: 31/03/2020 PA Score: B Deadline date:30/03/2021
Good practices

None
Areas of improvement

The auditee had established environmental protection management procedure. The factory had a good understanding of the environmental
impacts of its business activities. And appointed the Zhu Guangxi / manager as the head of environmental management. Supplier control policy
regarding environmental protection was defined and implemented. The factory had mechanisms in place to promote water conservation and water
waste reduction. The facility has set up procedures to improve the environmental and work condition according to BSCI code of conduct. The
factory used tap water supplied by local water plant which was under the supervision of local government. However, based on satisfactory
evidence, the main auditee did not fully respect this principle, gaps were identified in implementation:
) HERSL T EREARA AR S B B DA B P N R BB R BRI BE, B A% 0 R S B A AT — AN BAF AR . T A BB ER /2 B IR A B
FUBTN o Bl A% T A 36 24 WL SRS T KRR > R K B 7 o (R IRHAR A BS CIAT vt Il i 7 Sk A RN TAE S5 (e « T 7EBURF B T
LK) BRBE AR ER, FE T NI IR, 3B A A 5 A B EX AN U FERAT T AR TE DL R 2

12.3 - It was noted the factory had not obtained the environmental protection acceptance check report for their completed construction project, although
the factory had filed an environmental impact registration in Dec 2019. (Regulations on the Administration of Construction Project Environmental
Protection Article 17)
T) B PR A B H R TSR IR, R T S AT IS RIS 7E20194E12H . CREBII H FABE ORI B 2% 451
(2017) ) H+t%O

12.4 - It was noted that the factory did not provide a monitoring report of noise emitted from production process. (Law of the People's Republic of China
on Prevention and Control of Pollution from Environmental Noise (1996) Article 23)
TSR R ISR PSR AR B S ek (1996) H23%%)

Remarks from Auditee
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Performance Area 13 : Ethical Business Behaviour

1- Followup Audit [Audit Id - 206081] Audit Date: 17/03/2021 PA Score: A Deadline date;

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

Remarks from Auditee:

Full Audit [Audit Id - 175986] Audit Date: 31/03/2020 PA Score: A Deadline date:

Good practices

None
IAreas of improvement

The auditee met the requirements of this PA in general. There was no zero tolerance project be found on the scene about "ethical business
behavior". The auditee set up several policies to prohibit the corruption in purchase and other business activities. The factory had set up
appropriate measures to ensure and demonstrate no corruption, extortion, embezzlement, bribery, falsified information or misrepresentation in the
supply chain. The auditee identified the situations and activities where acts of corruption, extortion or bribery were most likely to occur in its context
and policies / procedures against any act of corruption and takes active measures to prevent and remediate them.

SRR, BT A AR R T IER . WA R AT T RN R R I . S R AL T BRI SR S H A R Ml AT g e
L) ERSL T A I B TR OR A B TR TE AR B TN BEAETEAT IR, B AR, SO, REUEERBOR, RARAEAT . TR R 1
IR T T T BEARTE ST, 0 A SR WU R AT A LR S 1 o877 A B i«

Remarks from Auditee

amfori @ 8scl www. bsciplatform.org Page 17/20

Trade with purpose
Generated on:25/03/2021



Producer :

DBID : 399592 and Audit Id : 206081

Anji Leisa Furniture Co., Ltd

Audit Type : Follow-up Audit

Audit Date : 17/03/2021

amfori ()

Trade with purpose

BSCI

Audit Type Date Auditld | PA1 | PA2 | PA3 | PA4 | PA5 | PA6 | PA7 | PA8 | PA9 | PA10 | PA11 | PA12 | PA13 OR\;%?;I
Follow-up
g oo v EEEEEREEEEEE E
|| oo [ [ W E R A B B

amfori @

Trade with purpose

BSCl

www. bsciplatform.org

Page 18/20

Generated on:25/03/2021



Producer : Anji Leisa Furniture Co., Ltd .
‘ amfori () esc

DBID : 399592 and Audit Id : 206081 Audit Date : 17/03/2021
Audit Type : Follow-up Audit Trade with purpose

Producer Photos

SR

E

Photo first aid

xternal photo(s) of the production unit(s)
i 2.1_First_aid_kitjpg

1.1_Factory_name.jpg

> -
re safety equipment
_and_emergency_light.jpg

Photo of fire safety equipment
4.2_Fire_alarm.jpg

Photo of chemical storage room (if applicable)
13.1_MSDS.jpg

IPhoto of fire safety equipment

IPhoto of fire safety equipment
4.5_Fire_extinguishers.jpg

Photo of fire safety equipment
l4.4_Fire_evacuation_plan.jpg

4.3_Fire_hydrant.jpg

IPhoto of non-conformity
5.1_Ordinary_fluorescent_lighting_used_in_the_warehouse.jpg|

[Photo of the inside of the main production hall
114.1_Suggestion_box.jpg

[Photo of the code of conduct on display
7.1_BSCI_COC_poster_on_site.jpg

Photo of non-conformi
.3_Materials_aganist_the_wall.jpg

amfori (©) ssc www.bsciplatform.org Page 19/20

Trade with purpose

Generated on:25/03/2021



Producer : Anji Leisa Furniture Co., Ltd .
amfori (@) ssci

Audit Type : Follow-up Audit Trade with purpose

the inside of the main production hall
e_recorder.jpg

IPhoto of the inside of the main production hall
9.4_Finishing_and_packing.jpg

IPhoto of the inside of the main production hall
9.6_Gunning_and_assembly.jpg

[Photo of the personal protection equipments (if applicable)
11.1_PPE_used_by_employee.jpg

Photo of the personal protection equipments (if applicable)
11.2_PPE_notice.jpg

Photo of the sanitary facilities
13.1_Toilet.jpg

ry faci S
113.2_Photo_of_the_sanitary_fa

amfori @ 8sCl www.bsciplatform.org

Trade with purpose

Page 20/20

Generated on:25/03/2021



